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Beau Carter Receives Scholarship from AAIA

Beau Carter

Recently Principal Chief George
Thurman received this letter of recogni-
tion for tribal member, Beau Carter from
the Association on American Indian Af-
fairs

Dear Principal Chief Thurman:

I want to share some good news with
you about one of your tribal citizens, Beau
Carter. As you may know, the Associa-
tion on American Indian Affairs (AAIA)
has been awarding scholarships to Native
American and Alaska Native students for
over 60 years, having awarded our first
scholarship in 1948. This year Beau has
received one of our Emilie Hesemeyer
Memorial Scholarships. Actually, this
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is a continuing scholarship, which Beau
received for four years as an undergradu-
ate and last year as a graduate student.
AAIA is proud to have Beau as an AAIA
scholarship recipient.

AAIA scholarships are always very
competitive, but this year even more so.
Generally we receive about 535 gradu-
ate and undergraduate applications and
award 11%-12% of applicants. This year
we received over 500 applications for
undergraduate scholarships and almost
100 for graduate scholarships. Although
the Hesemeyer Scholarship is a 4-5 year
continuing scholarship for undergraduate
students, Beau is only one of two stu-
dents who have been selected to continue
to receive this scholarship as a graduate
student in the history of the scholarship.

You should be proud of the accom-
plishments Beau has made. One of the
things we look at when awarding our
applicants is their desire to give back
to their home community or the Native
community at large. I’'m sure Beau will
continue to represent the Sac & Fox Na-
tion in a positive way in whatever he
chooses to do.

Over the years we have received very
few applications from Sac & Fox Nation.
Please feel free to share our information
with other students.

AAIA

Association on American Indian Affairs
The History of AAIA

AAIA is a 90-year-old national non-
profit organization started and incorpo-
rated in New York in 1922 by a group of
non-Native people who wanted to help
the Pueblo people keep land and water
rights. The organization merged a cou-
ple oftimes inthe 1930’s and 1950’s
with like-minded organizations and was
re-named the Association on American
Indian Affairs. For many years the main
office was in New York City, with smaller
satellite offices around the country and
was funded mostly by individual dona-
tions from the public. In the 1990’s the
main office was moved to South Dakota
and in 2002, moved to its current location
in Maryland. We also currently have of-
fices in South Dakota and North Carolina.

Historically, the organization did a lot
of field studies and reports, which often
led to important national initiatives being
implemented. Some of the more impor-
tant programs include the AAIA field nurs-
ing program which eventually led to the
start of the community health representa-
tive program in the Indian Health Ser-
vice, AAIA’s work in the 1970’s was the
catalyst for the Indian Child Welfare Act
(ICWA), and in the 1990’s, we were instru-
mental in gaining enactment of the Native
American Graves Protection and Repatria-
tion Act NAGPRA). We also helped other
organizations; such as the Medicine Wheel
Coalition (MWC) get their start.

In the beginning, the Board of Direc-
tors was a non-Indian Board who wanted
to help. As time went on, the board was
a mix of Native and non-Natives.  Cur-
rently our Board is an all-Native Board
from across the US. Board members have
expertise in many areas and are chosen
for their tribal and geographic diversity.
There have also been a number of people
very prominent in Indian Country associ-
ated with the AAIA such as Felix Cohen,
David Risling, Henrietta Mann and John
Echohawk.

Today AAIA is mostly funded by dona-
tions from individuals, with some grants
from tribes and foundations for specific
projects.  We participate in the Com-
bined Federal Campaign (organization
#12307), and we are a founding member
of the Native Ways Federation, which is a
federation of 7 national Native non-profits
whose mission is to set standards which
participating Native organizations commit
to uphold, and to collaboratively fundraise
through workplace giving at Native or trib-
ally owned businesses.

AAIA’s initiatives fall in the areas of
youth/education, cultural/language preser-
vation, and sovereignty. Our  programs
include sacred lands protection, interna-
tional repatriation, federal acknowledge-
ment reform, protecting ceremonial use
of eagle and sacred birds, Indian child

welfare, youth summer camps, juvenile
justice reform, language preservation
and scholarships. Language mate-
rials are created in the Dakotah language.
Materials are made as a template so other
languages may be inserted. In addition,
AAIA provides public education through
our bi-annual newsletter to our members,
our free monthly e-newsletter, our an-
nual meeting of our members and Native
American short film festival, and by re-
sponding to public inquiries and direct-
ing people to a variety of resources.
AAIA’s Scholarship Program

AAIA’s scholarship program is one
of our largest and best-known programs.
Information about our scholarship pro-
gram is distributed to almost 300 colleg-
es and universities, as well as some high
school counselors and individual tribes
each year. We appear on numerous
websites and search engines, and we dis-
seminate our scholarship and organiza-
tional information at local powwows and
national trade shows and conferences.

AAIA awarded its scholarship in 1948
and currently has 8 scholarship programs
open to undergraduate and graduate stu-
dents who are attending school full time
at an accredited institution of higher
learning and seeking an Associate’s De-
gree or higher. Students must be en-
rolled in their tribe and meet additional
criteria listed on our website. Informa-
tion is updated on our website each Feb-
ruary for the coming school year.

Most scholarships are single year
scholarships in the amount of $1,500,
which is disbursed fall and spring semes-
ter directly to the school pending sat-
isfactory grades.  Some scholarships
are curriculum specific, others are open
to students in all curriculums. Students
submit one application and are consid-
ered for all scholarships for which they
are eligible.

AAIA receives approximately 600
scholarship applications per year and
generally awards between 11%-12% of
applications received. Scholarships are
awarded due to the generosity of our do-
nors who have made direct contributions
or have remembered AAIA in their will.
Currently we receive no foundation, gov-
ernment or tribal contributions toward
our scholarship program.

Lisa Wyzlic has been the Director of
the Scholarship and Summer Camp Pro-
grams at AAIA since 2003. She is Turtle
Clan from the Grand River Bands of Ot-
tawa Indians from Michigan. She pre-
viously worked for the US EPA and is a
former middle and high school teacher.

Information on all of our programs can
be found on our website at www.indian-
affairs.org. Our Native language website
is www.aaianativelanguageprogram.org.
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HELP WANTED!
SAC & FOX NATION
EMPLOYMENT OPPORTUNITES

THE FOLLOWING IS A LIST OF JOB VACANCIES WITH
THE SAC & FOX NATION:

Controller (Stroud)

Indian Child Welfare Coordinator (Stroud
Indian Child Welfare Specialist (Stroud)
Accounts Payable Technician (Stroud)

Compliance Officer (Gaming)

NET MONTHLY INCOME STANDARDS
(Effective October 1, 2012)

The net monthly income standard for each household size is the sum of the applicable Supple-
mental Nutrition Assistance Program (SNAP) net monthly income standard and the applicable
SNAP standard deduction.

48 Contiguous United States:

Household FDPIR Net Monthly . .
Size Income Standard Cashier (Finance/Stroud)
1 $1080 Resident Advisor (Juvenile Detention Center/Stroud)
2 $1410 Economic Development Director (Stroud)
3 $1740 Surveillance Observer (s) (Gaming)
4 $2081 Finance Manager (Finance/Stroud)
5 $2438 Accounting Clerk(s) (Finance/Stroud)
6 $2795 Physician (Black Hawk Health Center/Stroud)
7 $3125 Payroll Technician (Finance/Stroud)
8 $3455 Executive Assistant (Shawnee)
Each additional member + $330 CHRILPN (Stroud)

7 Temporary Laborer(s) (Stroud)

Earned Income Deduction: Households with earned income are allowed a deduction of
20% of their earned income.

Dependent Care Deduction: Households that qualify for the dependent care deduction are
allowed a deduction of actual dependent care costs paid monthly to a non-household member.
Child Support Deduction: Households that incur the cost of legally required child support
to or for a non-household member are allowed a deduction for the amount of monthly child
support paid.

Medicare Part B Medical Insurance & Part D Prescription Drug Coverage Premiums:
Households that incur the cost of Medicare Part B medical insurance and/or Part D prescrip-
tion drug coverage premiums are allowed a deduction for the monthly cost of the premiums.
FDPIR Resource Standards:

$3250—Households with at least one elderly or disabled member

$2000—Households without any elderly or disabled members

Applicants must successfully pass an OSBI/National background check and
drug screen. Preference in hiring is given to qualified Native Americans.
Applicants claiming Indian Preference must provide a copy of their CDIB.
For more information and to learn how to apply please visit our website at:
www.sacandfoxnation.com
or contact Human Resources, Sac and Fox Nation, 920883 S Hwy 99,
Bldg. A Stroud, OK 74079 or by phone (918) 968-4837
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